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| hereby present my monitoring report on the Executive Limitations Policy EL-09: Organizational Integrity according to monitoring
report schedule (BPD-04). | certify that the information contained in this report is true and represents compliance with a reasonable
interpretation of all aspects of the policy unless specifically stated otherwise.

Signed j(:u& Q‘-:'M Date 12 April 2023

Leah A. Barrett, President

The President shall not permit an organizational culture that lacks a high degree of integrity at all levels of the organization.

INTERPRETATION

| interpret a culture with a “high degree of integrity at all levels,” to mean an organization that:

a) has operational procedures setting standards of appropriate workplace behavior and respectful treatment of fellow
employees and students;

b) has an expectation that employees follow these standards and operationally provides employees with a method of
reporting behavior that does not meet these standards;

c) provides employees with resources to assist them in meeting workplace behavior standards; and

d) has operational procedures which provide a framework for the confidentiality, integrity and availability of employee and
student data and electronic resources.
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EVIDENCE
Evidence for items a) through c) above is provided in the evidence to items #1 and #2 following in this report.
Evidence for item d) above, the following is provided:

AP-3511.0 Information Security

AP-3511.1 Acceptable Use of Technology Resources

AP-3511.2 Peer to Peer Filing Sharing Procedures

AP-3511.3 Privacy and Release of Information

AP-3511.4 Identity Theft Prevention

AP-3511.5 Electronic Messaging

In addition, the Institutional Research and Analytics department of Northeast Community College adheres to the Association for
Institutional Research (AIR) Statement of Ethics which is part of the department’s Annual Plan.

Further, without limiting the scope of the above statement by the following list,

... the President shall not:

1. Permit employees and others to be without a mechanism for confidential reporting of alleged or suspected improper activities
without fear of retaliation.

EVIDENCE
The following College operational procedures outline the rules and internal expectations of behavior for employees:

AP-1010.0 Nondiscrimination

AP-1010.1 Harassment

AP-3235.0 Tobacco and Alternative Nicotine Products Use Procedures

AP-3237.0 Alcohol and Controlled Substance Testing for Commercial Driver's License

AP-3511.3 Privacy and Release of Information
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https://northeast.policystat.com/policy/12387814/latest
https://northeast.policystat.com/policy/12387233/latest
https://northeast.policystat.com/policy/12387464/latest
https://northeast.policystat.com/policy/12387504/latest
https://northeast.policystat.com/policy/12387508/latest
https://northeast.policystat.com/policy/12387497/latest
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/EdlUvw8VK65KudvESeihiJMBuGOKn-f6rgQwnyzeWfmUbg?e=AYF0eJ
https://northeast.policystat.com/policy/12439102/latest
https://northeast.policystat.com/policy/12439110/latest
https://northeast.policystat.com/policy/12387519/latest
https://northeast.policystat.com/policy/12387437/latest
https://northeast.policystat.com/policy/12387504/latest

AP-7315.0 Employee Performance Review Procedures

AP-7322.0 Progressive Discipline for Non-Faculty Employees

AP-7322.1 Progressive Discipline for Faculty Employees

AP-7325.0 Employment Probation
AP-7392.0 Unauthorized Absence

BP-7231 Continuation-Amendment-Termination of Employment-Faculty (Note: this needs to be an AP)

BP-7327 Suspension, Demotion and Termination for Cause (Note: this needs to be an AP)

All employees are made aware of these operational procedures by:

1. Providing an explanation of the content and location of the procedures, and how to access them, to all newly hired employees
during the orientation and onboarding process;

2. Requiring all new employees to sign a Board Policies & Administrative Procedures Acknowledgement verifying they know
where to find the procedures and that they understand and agree to be held accountable to their terms; and

3. Publishing updates to all procedures in the employee Newsletter.

4. The Northeast Alcohol and Drug Prevention Program is a Health and Wellness resource for employees on the College website,
which outlines the resources available and the standards of conduct for employees by referring to Northeast policies on drugs
and alcohol, as well as state and federal laws regarding the use of drugs and alcohol and the required reporting and access. A
Drug-Free Schools and Communities Act notification pamphlet is also sent to employees annually.

...the President shall not:

2. Operate without a framework for the confidentiality, integrity and availability of employee and student data and electronic
resources.

EVIDENCE

The following operational procedures provide employees with a mechanism for confidential reporting of alleged or suspected
improper activities:
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https://northeast.policystat.com/policy/12431395/latest
https://northeast.policystat.com/policy/12430962/latest
https://northeast.policystat.com/policy/12439254/latest
https://northeast.policystat.com/policy/12430965/latest
https://northeast.policystat.com/policy/12431643/latest
https://northeast.policystat.com/policy/12439178/latest
https://northeast.policystat.com/policy/12439247/latest
https://share.northeast.edu/sites/human-resources/Employee-Resources/New%20Employee%20Documents/Policies%20and%20Procedures%20Acknowledgement.pdf#search%3Dacknowledgment
https://us2.campaign-archive.com/?u=86ec596c2a47a110d77ee317a&id=737f1b2095
https://northeast.edu/health-and-wellness/alcohol-and-drug-prevention-program
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/EWfgqsSLgQhHh1Wde7xgEqUBVmV-wiQ-1q4Ojpt3KqYYHw?e=Ri2Zas

Policy on Harassment and Nondiscrimination for all Faculty, Students, Employees and Third Parties

AP-3050.0 Fraud and Whistleblowing

AP-7710.0 Employee Grievance

AP-7325.0 Employment Probation

AP-7015.0 Workplace Threats and Violence Reporting

Code of Conduct for Financial Aid Professionals

Code of Conduct — Recruitment and Enrollment

Employees are made aware of these operational procedures in the same manner as #1 above. In addition, on the College
website employees are provided with information for reporting suspected criminal activity (Link to Crime Reporting ) and a
Resource Guide with contact information for reporting any campus safety concern.

...the President shall not:

3. Cause or allow operations and handling that does not adhere to the ethical treatment of animals.

EVIDENCE

Northeast Community College Veterinary Technology Program IACUC Approved Animal Use Protocols

Northeast Community College Veterinary Technology Animal Care Program

Research Guidelines - Faculty Handbook (pgs. 44-46)
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https://pstat-live-media.s3.amazonaws.com/attachments/497224d9-3aa5-4f89-a581-e08fcd4928be/Harassment%20and%20Nondiscrimination%20for%20all%20Faculty%20-%20Students%20-%20Employees%20and%20Third%20Parties%201P2P%20Document.pdf?AWSAccessKeyId=ASIASVLI4DFUQHHVMR5X&Signature=YvqlU7KlQxmMB6IeGnxo1xtA4l4%3D&x-amz-security-token=IQoJb3JpZ2luX2VjEEYaCXVzLWVhc3QtMSJHMEUCIGyQ%2FCMk6nVRegpWm7DlcCLnhyx9vtvyRCNZdFOByUHbAiEA0G2N6CB4%2BnCDpGDu%2FonLeuc8Phey1LQwN9P2CtPWSP4qtAUILhAAGgwxODMyOTI5MjYzMTMiDKY2FveZX9OnKv6jECqRBa%2B4rWQpQ%2FoL3gYntEfqCbDvFW%2FOrOsMKujH56GOqvIQI%2BePxPAVOMG6Km3QerImQ48kIWrzkWT4TcIQTcevA07LR%2F3N21AF2A6iznHOsyIMZNNjioH%2BaK6jNhQuKbYySbZcKXa9sd7OW7g5TcUGt%2FQLqTLTxoce4iZ3vh062UA7r92tY0oLiggljnBWp6NKmgnzhAUl2ncy1b2mycZo9pGE5d08QYXiMUH4yUwKLa8GY5u2IFs4qrHhGYEAncbxBYOuUcVsG9vQe6NBZbX2GoAJBS8yxxbcQhEpmAypSBXt0WPKTwlyjE%2FDaubT8SncD51faor68D2EOPqPR6UReS0uBvZn%2F2jx6460HoOFrviwyBU%2BEWmkhzESFrgUqnRPal0F%2B1KrMbnH8%2BGhjg9mkkoF9iqluACAXjCqwOPiFzAy%2FWOEcZjw%2BDEkeH4G5K1sJboA7Kj551FdRxdmKbqLtzN%2FA8ey4wyTVxpNQAAxcoP6fpnjlD19IzbiIV7Mlm%2F9DbHPGJBnBXQLQgCKW1sN8AbdcACbGrwcr5sABJEZJnumOXmFZqbekbYXUgDftavtZf8Tdc2fJkhNhYa%2B2lCDmvt1J3pRSRKzXBu5u9ouXIAj5p41mbQiBNrc4xW8aUKl8xdaDpLo0ruRYbqH3HEUW1IJpshPT43GI87cJLrw96ykT5mJAsooh%2Bt7mUSbTVZZgBSrQ%2FsJ%2B5OxsSvQ84PKtDUVHzbUuDIc9UHkPktmeClFTYTpTt2%2Ft0hGwJbN9qZ7WVsDdhhOEUf1aPKUvUIkA00nWKpaXt%2BETirwYgaNbg31ZK9SdnVNwGxkKytKE%2FkbMuf4z5qbO%2BCBStIlSC6gdKGBjCqVzb0P2yaFsIRmXnmjSjCfiLuhBjqxAexUTcQpuoxxKzV9BY2PJEtdVuEyvxS1%2B8qfYoKf6spOByPPFnHyTPlQN6k%2BxW7WUYgsrysUIBZ6eEg5TzyFhiYSz4NwDkqZAeHT2tQtG%2B6DCRv7upwu96uxR4ThGlxvFDHxHSqgrQYXmyW1udcUiCIoccnUraaqS1tgTXHpqkxoMkrXzFpnBKvEaWX9pgOE5nbaSVkwGIzKOOmuJ3Pfq5Vtyc%2Bdo4%2FMVI52p4wzhMSpAQ%3D%3D&Expires=1683381549
https://northeast.policystat.com/policy/12387583/latest
https://northeast.policystat.com/policy/12439137/latest
https://northeast.policystat.com/policy/12430965/latest
https://northeast.policystat.com/policy/12430994/latest
https://northeast.edu/financial-aid-and-scholarships/code-of-conduct
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/EXFfq2YloExKh7A2XvzjlFYBhVLNDplaBcxqMHkV1vL43A?e=ZxkmF9
https://northeast.edu/campus-safety/report-a-crime
https://northeast.edu/campus-safety/resource-guide
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/EWhHGDf9vLVKstRYXnMdg5EBC92GMtXjVvByY5qeWk1Bxw?e=D15jWM
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/ERpov5lbLi1EnoVt0GaCzugBnwR5rGAwuJ6aslvmFNuVgA?e=D22t0k
https://northeastcommunitycollege-my.sharepoint.com/:b:/g/personal/jhappold_northeast_edu/EUNWSTtpn2RMtANBL0QSE_0Bp29ScRx4mtHvaGISfoNuAA?e=2AM3SY

...the President shall not:

4. Cause or allow research that does not adhere to generally accepted ethical principles or been subject to independent ethical
review.

EVIDENCE

The College does not regularly engage in research projects on humans which require independent ethical review by an Institutional
Review Board (IRB). An IRB is a group that is required under FDA regulations that has been formally designated to review and monitor
biomedical research involving human subjects. The purpose of an IRB is to ensure that appropriate steps are taken to protect the
rights and welfare of humans participating as subjects in the research. In the event such a research project was contemplated,
Northeast would enter into a written agreement with an institution with an Institutional Review Board, such as the State College
system or the University of Nebraska system, to ensure compliance with all FDA regulations and the protection of human rights. See
Northeast Community College Faculty Handbook, page 44. The College does not have a specific procedure regarding the compilation
and use of an IRB, however, it is anticipated that such a procedure will be completed by the next Monitoring Report.
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